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THE HOWELL TOWNSHIP BOARD OF EDUCATION 
JULY 1, 2002-JUNE 30, 2005 


THE HOWELL TOWNSHIP EDUCATION ASSOCIATION 
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‘'Support Staff’ is defined as all employees of the Board employed in the Transportation, Maintenance, Custodial, Security 
fm Food Service Deoartments. exchi*ivp nf «;nrv»rvicr*rc mA *»r*»;**Ai _ j. ' 



The Howell Township Board of Education, hi 



Notwithstanding anything to the contrary, part-time custodial/maintenance employees 



w 




F. This Agreement shall not be modified in whole or in part by the parties except by an 
instrument in writing duly executed by both parties and adopted by the Board. 


E. This Agreement incorporates the entire understanding of all parties on all matters which 
were or could have been the subject of negotiation. During the term of this Agreement, neither party 
shall be required to negotiate with respect to any such matter whether or not within the knowledge or 
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The Association shall have the right to reasonable use of interschool mail and mail boxes; 
open materials shall require approval of the Superintendent or designated representatives. 

E. Rights and Privileges 

The rights and privileges of the Association and the representatives as set forth in this 
article shall be granted only ,0 the Association as Ac exclusive representative of rite teachers and to no 








Employees and their dependants shall be provided, without cost: 

1. Dental Plan: The maximum benefit under the dental plan shall be $1,500 per year. 









Excision of Intervertebral Disk 
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EMPLOYEES OTHER THAN SUPPORT STAFF 









principal in an attempt to settle the grievance informally. This is not intended to, nor does it, extend the 
time limitation as set forth is Section B, Subsection 1. 

(b) A grievant may file a grievance in writing with the grievant’s Principal. 








grievance is satisfactorily adjusted, then the Board’s decision shall be binding on all parties. 











Association within ten (10) school days after the grievance meeting. 
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5. The costs of the services of the arbitrator, including the per diem expenses, if any, 
and the actual necessary travel and subsistence expenses shall be borne equally by the Association and 
the Board. Any other expenses incurred shall be borne by the party or parties incurring same. 

D. Members of the Support Staff elected to positions on the Association Grievance 











Schedule “J” —Head Custodians 







183 day salary. In the event employment of personnel begins after the start date of the school year, the 
days they have available from the onset will establish the worker’s prorated annual salary rate for the 
year. The salary will be calculated by determining the number of days remaining in the year and divided 






The in-school work year for all teachers and special education teacher assistants 




TEACHING HOURS AND TEACHING LOAD 






For .he third occonence - compensation shali be a, the rate noted „ 2> aW ftr 





CLASS SIZE 

The Board agrees that the size of the class is important both to the students’ and teachers’ 
effectiveness. Therefore, the Board will continue its efforts to achieve reasonable class size. In this 









REGULATIONS COVERING TEACHER AND SPECIAL 



beginning of the current school year. 




A. All teachers shall be given written notice of their tentative class and subject assignments 
and building assignments for the forthcoming school year as soon as is reasonably practical, and in any 
event, no later than June 1 of the current school year. 










A notice of vacancy in administrative positions, supervisory positions, and /or positions 








Superintendent’s office no later than May 15. 







ARTICLE 24 

TEACHER REDUCTION IN FORCE 

During the term of this contract, reduction in force (layoff) of any teaching staff mei 



t 


E. All evaluations of personnel shall be done by employees of the Board of Education 
holding proper supervisory certificates as issued and approved by the New Jersey State Board of 
Examiners. 


Council for suggestions before such changes are implemented. 
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normally paid by the Board. Deductions for professional employee’s compensation will continue to be 







February 1 st of the year for which the leave is requested. The application should include: 







to the Professional employee during the period of the sabbatical leave, and the time the professional 
employee was absent on the sabbatical leave, shall be treated as extended leave, without pay. 







ARTICLE 27 








professional personnel may attend Council meetings and take part in discussion 



practices. 







TUITION REIMBURSEMENT FOR 





average graduate per credit rate of Monmouth College, Georgian Court College, and Rutgers University 


For all non-teacher employees, the Board shall provide for the payment of sick leave for 


accordance with the applicable law. 

D. The Board shall provide for the payment of accumulated sick leave for teachers who 
retire or who voluntarily terminate their employment at the rate of one hundred ($100,00) dollars per 
day for each unused sick day up to one hundred (100) days for all teachers who retire or who voluntarily 
terminate their employment with at least fifteen (15) years service in the Howell Township School 















to apply for personal leave upon the Non-support Staff employee’s return to duty. The Superintendent, 
upon the request of the Principal, shall then evaluate the request and approve or disapprove as if the 
form had been turned in before he Non-Support Staff employee’s absence. 



FOR NON-SUPPORT STAFF 








(7) Nothing herein contained shall be construed to require the Board to grant tenure to 
any non-tenured Non-Support Staff employee who would not have been granted tenure in the absence of 
this contract or to offer a new contract for a new school year to any non-tenured Non-Support Staff 



All Non-Support Staff employees are required to notify the Superintendent’s office as soon as 





PROTECTION OF NON-SUPPORT STAFF EMPLOYEES 

Whenever a Non-Support Staff employee is absent from school as a result of personal injury 


9 




ARTICLE 38 






REGULATIONS CONCERNING SECRETARY/MEDIA ASSISTANT/ 









N> 









year. The requested vacation schedule must be submitted by the secretary to the Principal by May 31. 
That schedule shall be forwarded to the Superintendent’s office for final approval in accordance with the 
district’s work plan and the master twelve-month schedule. 








3 





SECRETARY/OFFICE ASSISTANT SECRETARY/ 






In the determination of request for voluntary transfer and/or reassignment, the wishes of 




SECRETARY/OFFICE ASSISTANT SECRETARY/ 








HOURS OF WORK AND OVERTIME 





C. Night shift employees working an eight (8) hour work shift shall receive a one-half (1/2) 
hour paid lunch period within their overall eight (8) hour shift. 

D. Assignments to night (third) shifts of maintenance employees will be made by the Board 










SUPPORT STAFF 





Business to be qualified to hold the new position, the Board shall retain said person in the new position 
on a permanent basis. Where two (2) or more Support Staff employees have equal qualifications, the 
most senior shall be awarded the trial period. If no qualified Support Staff employees apply, the Board 





the Board Office by request and appointment. 



SUPPORT STAFF 






(6) months at the employee’s own cost. Support Staff members who have served in the District for ten 
(10) years or more shall be eligible to receive paid-in-full health care benefits for a maximum of 
eighteen (18) months while on Board approved extended sick leave and shall have the option of 






VACATIONS - 12 MONTH SUPPORT STAFF EMPLOYEES 



3. The Board guarantees that vacation time during the school year shall be available 
on the basis of one (1) man per week for the period of October through March, except for the day or 
days which the Supervisor of Buildings and Grounds has determined that no vacations may be taken. 
An additional vacation schedule, in addition to the one (1) Support Staff member per week rule, shall be 


than May 30 ,h of the school year preceding the year in which the leave is to be taken. 

2. Each Support Staff member will be notified within fifteen (15) days of the 
acceptance or rejection of their proposed vacation schedule. Each Support Staff member shall have 
fifteen (15) days of the acceptance or rejection of their proposed vacation schedule. Each Support Staff 
member shall have fifteen (15) days thereafter to submit a new vacation schedule where the initial 









MISCELLANEOUS PROVISIONS 







INCLEMENT WEATHER 










opportunity to apply, and will be given preference over non-employees. The Board agrees to utilize 
normal principles of seniority in making these appointments, as defined pursuant to paragraph D above. 






r 



All buses operated by the Board while in service transporting students shall be driven by 











contractors are utilized. 


The Board shall establish a safety awards program for drivers with outstanding records. 












Each school shall have available three complete sets of foul weather clothing. 
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TEACHER’S SALARY GUIDE 
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Effective 9/1/04 the Teacher will move to Step 13a. 
Effective 2/1/05 the Teacher will move to Step 13b. 
Effective 9/1/05 the Teacher will move to Step 13c. 
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COTA SALARY GUIDE 
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SPECIAL EDUCATION ASSISTANTS SALARY GUIDE 




SECRETARIES SALARY GUIDE 
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OFFICE ASSISTANTS SALARY GUIDE 



PART TIME CUSTODIAL MAINTENANCE SALARY GUIDE 
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CUSTODIANS SALARY GUIDE 
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532.510 $33,515 $33,900 

536,020 $38,036 $39,596 

$38,543 $41,720 $43,393 

549,055 $50,930 $52,500 
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GROUNDS SALARY GUIDE 











BUS DRIVERS SALARY GUIDE 
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BUS AIDES SALARY GUIDE 
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MECHANICS SALARY GUIDE 
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CAFETERIA WORKERS SALARY GUIDE 





for the remaining 5/10ths of the year. 



